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Emmanuel 
Faith, Hope and Love in West Wickham 

(part of the United Reformed Church Family) 

www.emmanuelww.org.uk  
 

Job Title:  Youth Worker 

Location: West Wickham, Bromley, Kent 

Hours: 18 per week flexible hours. 

Hours are negotiable up to 18 hours.  

Salary:  £16,000- £18,196 ( 18 hours per week) depending on experience 

 

Emmanuel is seeking someone who is passionate about working with young people and their 

families, as a key part of our plans to develop and extend our church’s ministry. The successful 

applicant will have the opportunity to grow and encourage the existing provision as well as 

developing new activities and ideas. 

The ideal candidate will have some previous experience of young people and understands the 

importance of building strong and trusting relationships within the church and with the local 

community. 

The Youth Worker will be supported by a line manager, Elders and the wider church 

community. 

Introducing Emmanuel 
 

Our Place in the Community 

Emmanuel URC has been established on its present site at the heart of the suburban ‘village’ of 

West Wickham since 1929. We are blessed with having fairly large, well maintained and 

versatile church premises, mainly on one level, with car parking, a green space to the front, and 

an open quiet garden managed for nature to one side.  
 

West Wickham is set on the outskirts of the London Borough of Bromley, with excellent 

transport links by train to the centre of London and bus services around the borough and 

beyond. It is situated within walking distance of the green belt and Kent/Surrey countryside, 

including woodland and commons. 
 

 

 

 

http://www.emmanuelww.org.uk/
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Our Ethos 
Emmanuel strives to be an open, inclusive and welcoming community, for all people. 

Theologically we are a broad church, which seeks to share the love of God through service to 

the neighbourhood and beyond. 

 

Our Young People and Youth Work Ministry 

Emmanuel has a strong tradition of children and youth work, now comprising Messy Church 

(established in 2014), a Youth Club, all the Guiding and Scouting Groups, a Parent/Carer Toddler 

Group and groups for parents and babies.  
 

Messy Church runs monthly on a Sunday morning, parallel to the traditional Sunday morning service, 

and attracts growing numbers of families.  
 

Our weekly Sunday service in church is usually of a more traditional nature. Four times each year we 

hold an all-age Parade Service for our uniformed organisations.  

 

Our Vision 
The Church’s elders and congregation have expressed their hope that in the coming 3 - 5 years, 

Emmanuel will: 

• Develop a more vibrant Christian presence, integrated in the heart of the community, offering a 

range of activities Monday – Sunday 

• Be a place where more people of all ages have a greater desire to nurture their faith and play a 

role in an aspect of Emmanuel’s life 

• Support, encourage and grow the presence of young people in our church life. 

 

We recognise changing patterns of belief in society and are aware that most people have spiritual 

yearnings and value feeling part of a community. Some come to Emmanuel seeking a sense of 

belonging and may in time come to believe, others come with a belief seeking a place to belong. We 

are keen to foster many gateways to belonging and believing by offering an inclusive welcome, warm 

hospitality and living out our Christian values and ethos. We recognise that for some the gateway to 

Emmanuel’s life may be through fun activities and friendships and for others, through ventures with a 

more explicit Christian focus.  

 

Delivering the Vision 

To help turn our vision into a reality, Emmanuel is prioritising some resources and energy into three 

inter-related ministries: 
 

- A part-time Children and Family Worker 

- A part-time Youth Worker 

- A part-time Church Community Worker. 

 



3 
 

 

Youth Worker 

Purpose of the Role 

To nurture and develop strong and trusting relationships with young people, focusing on those 

aged 11-18, and their families and to build on outreach opportunities in the wider community.  

Principal Responsibilities and Duties 

● To support and develop the overall vision of the Church as a welcoming community 

● To continue to run and develop our already established Youth Club  

● To initiate, develop and run a drop in after school club  

● To organise and lead social events and activities for youth including a weekend away 

● To help plan (with others), prepare and lead a group of young people at Messy Church and 

Parade Services one Sunday morning each month  

● To encourage and respond to young people’s ‘life’ questions 

● To grow, encourage and co-ordinate the Church’s work with young people and their families  

● Have regular interaction with, and support all the volunteers who work with young people 

including Scouts and Guides 

● To participate in some other aspects of church life 

● To report regularly to your line manager on the programme of activities available and to 

make recommendations to the church on how they can be developed 

● To undertake a role of Safeguarding for children and young people 

● To undertake publicity and promotion of some activities through email, social media and 

other publicity. 
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Person Specification 

Competence Required Desirable 

Level of Qualification Educated to GCSE level or equivalent Educated to A level or 

equivalent or higher 

Experience in youth work Experience with young people  Qualified in youth 

work or experience of 

working with young 

people and families in 

a church or secular 

context 

Safeguarding Awareness of the importance of 

safeguarding and willingness to 

complete all necessary safeguarding 

training requirements 

Up to date knowledge 

of safeguarding 

protocols and 

practices 

Inter-Personal skills  Ability to communicate, motivate and 

enthuse young people and volunteers 

 

 Ability to manage own time, to work 

unsupervised and to keep records and 

expenses up to date 

 

 Ability to work as part of a wider team 

including Church Elders and volunteers 

 

 Willingness to continue own personal 

development 

 

Values To embrace Emmanuel’s desire to 

welcome young people and to be 

inclusive of all 

 

Communication Proven ability to communicate 

effectively using IT and social media 

 

Other Willingness to work flexibly depending 

on the needs of the young people, 

church and local community including 

evenings and at weekends, and to adapt 

to changing circumstances. 
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Youth Worker 

Outline Terms and Conditions 

● Initially the appointment is for three years 

● Paid holiday – 6 weeks pro rata as arranged with the line manager plus statutory 
holidays  

● Pension – a workplace pension will be offered 

● Appointment will be subject to an Enhanced DBS disclosure and the taking up of two 
references 

● Appointment will be subject to the satisfactory completion of an induction programme 
and a three-month probationary period. Two weeks notice is required from either party 
during the first month of employment and thereafter termination can be initiated by 
either party on one months' notice, or less if mutually agreed. 

 

Please complete the application form and return to Sara Stocker 

Email: messychurch@emmanuelww.org.uk 

Post: Emmanuel United Reformed Church, The Grove, West Wickham, Kent. BR4 9JS  

 

by Friday 19th December 2025 

 


